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QUICK START BUILDING 
THE INFRASTRUCTURE

• Regional approach (3) colleges collaborating with Intel team and industry 
advisory to plan and deploy the Quick Start Program

• Industry driving the curriculum competencies for high priority skills.

• Resource Development & Grant Funding $2.3M
• Intel and support with the tools, equipment and supplies to needed for the 

job roles.
• State and Foundation Funding tuition, equipment and staffing student 

navigators

• Acceleration for scope and scale designing 2 week credit courses belonging to 
a pathway earning college credit certificates and degree.

• Shared data on pipeline matriculation for benchmarking and refinement.



QUICK START 
PARTNERSHIP DESIGN

• Intel and Maricopa college curriculum, project management and
equipment/resources meet weekly

• Equipment, Supplies provided to replicate industry standards

• Intel Recruiter will visit each class to share opportunities for careers

• Interviews will conducted monthly on site at all college campuses

• Adjunct Faculty recruited 49 from Industry as instructors to be trained 
for teaching starting May 2022

• Joint Marketing Intel and college teams continue to meet weekly, building 
landing pages, videos, press releases, special recruitment events

• Priority metrics to address company values such as increase the # of women 
technicians, Veterans and diversity and equity

• Acceleration



SYSTEMS PIPELINE DATA



BUILDING A SEMICONDUTOR ADVISORY

https://community.cypress.com/


IMPACT AND BENEFIT

• Waitlist currently over 300 have been on the landing page and over 250 have passed 
the pre-test ready for enrollment

• Intel managers visit the classes and talk about culture and share career opportunities 
in the future

• 80 Oculus Headsets for Virtual outreach and recruitment

• Recruiter dedicated to hiring processes and assists in answering any questions with 
the application process

• Interviews are conducted at college campus to create access and ease

• Employability Skills ACRC training and testing: Situational Awareness, reading, math 
and Navigation for information

• NIMS industry certification testing: Semiconductor competencies achieved that are 
portable



Quick Start Building New Models

9

Leah Palmer, Executive Director - AzAMI, Maricopa Community College
Megan Lutz, Position, Intel


	Partnerships�Building a Pipeline Together
	Slide Number 2
	Slide Number 3
	Slide Number 4
	Slide Number 5
	Slide Number 6
	Slide Number 7
	Slide Number 8
	Quick Start Building New Models

